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I.
Purpose:
The incentive package is instituted to attract and retain as many student leaders as possible and to enhance student leadership development at the College.

Structure of Incentive Package: 
Student leaders shall receive stipends according to the following schedule, provided they fulfill the requirements of their positions and are recommended by their Faculty Advisors and approved by Office of Student Life, as specified in this document.*  **

1.   Student Government Association:  

a. President:  stipend in the amount of $2,000 each semester.

b. Vice Presidents: stipend in the amount of $1,500 each semester.

c. Treasurer, Recording Secretary, Corresponding Secretary, and Parliamentarian: stipend in the amount of $500 each semester.

d. Assistant Treasurer, Assistant Recording Secretary, and Assistant Corresponding Secretary: stipend in the amount of $400 each semester. 

2.   Student Vanguard:

a. Editor-in-Chief: stipend in the amount of $1,000 each semester plus 20 hour/week student employment at the pay rate established as College pay rate for students.

b. Web-content manager and two (2) Managing Editors: stipend in the amount of $333 each semester plus 15 hour/week student employment at rate established as College pay rate for students.

c. Business Manager: 10% of ad revenue to be paid each semester plus 15 hours/week student employment at rate established as College pay rate for students.

3.   Phi Theta Kappa:
a.   Chapter President: stipend in the amount of $1000 each semester.
b.
Executive Board Members:  Up to four (4) Executive Board members to each receive $250 per semester.  Titles may change from year to year but stipends are limited to four individuals. 
* Student leaders serving in any of the leadership positions listed above may receive compensation for no more than one position per semester. This does not disqualify a student leader from serving in multiple positions.
** Student leaders serving in any of the leadership positions listed above may NOT concurrently serve as a Student Ambassador.
II. Definition of Terms
A. Student Leaders:  For the purpose of this document, student leaders are defined as students occupying key, campus-wide leadership roles including: SGA Executive Board Members, Student Vanguard Editorial Board members, and the Phi Theta Kappa Chapter Executive Officers. Stipend:  For the purpose of this document, stipend is defined as a whole-dollar amount to be paid to eligible student leaders.  Stipends are earned by fulfilling positional and organizational responsibilities.  
B. Stipend:  A whole dollar amount intended for Student Leaders.  Payment(s) must be covered with W-9 Form as no tax withholding is associated with this payment.  Note: certain students may need to be covered under a W-8 Form in which case amount of stipend may be adjusted so that the full stated dollar amount of stipend is received by student.
III.
Process for Receiving Stipends


     Student leaders must meet the eligibility requirements set by the organization.
Upon the recommendation of each organization’s Faculty Advisor(s), qualifying student leaders will be compensated in three equal installments during the fall and spring semester as follows: fall semesters, on October 15th, November 15th, and December 15th; in spring semesters, February 15th, March 15th, and April 15th.  The Faculty Advisor(s) will recommend each qualifying student leader to the Director of Student Life.  The Faculty Advisor(s) may recommend student leaders as fully-, partially-, or non-qualifying for a particular semester’s stipend.  
Students categorized as partially- or non-qualifying for stipends may appeal the Faculty Advisor’s recommendation to the Director of Student Life.  If the student leader is not satisfied by the decision of the Director of Student Life, an appeal may be made to the Assistant Dean of Students for final determination.

IV.
Budget Source
The source of funds for each incentive package payment will come from the appropriate budget line designated for the student organization.  The following exception applies:
Vanguard salaries for any students who qualify for Federal Work Study will be paid with Federal Work Study funds until these funds may be exhausted at which time the organization budget line will fund the salaries. 
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